
Landmark Change to Employer Obligations

The Australian Government 
has passed legislation 
introducing Payday Super. 
From 1 July 2026, super 
contributions will need to be 
paid within seven business 
days from the date of the 
salary and wage payment, 
rather than quarterly.
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INew Legislation   
PayDay Super from 1 July 2026

What has changed?

Now that the Bills have been introduced into Parliament, employers 
should be taking the necessary steps ahead of 1 July 2026  to prepare 
for the introduction of Payday Super.  

Once employees are paid, their superannuation MUST be in the 
employee's account within 7 calendar days of payday. The 7 calendar 
days  for contributions to arrive in the employees' superannuation fund 
is to provide time for the movement of funds through the payment 
system, including clearing houses.



Super Update2

Want to make sure you’re across the new  
process?  Why not book a time with one of our 
trusted team and start a chat with us to find out 
how we can help? 

NECESSARY STEPS EMPLOYERS 
SHOULD BE TAKING TO PREPARE:

• Review of employee onboarding processes to
ensure appropriate information is captured as
part of the process to minimise the risk of
rejected contributions

• Review of contractor onboarding and payment
processes for any individuals captured by the
extended definition of an ‘employee’ for SG
purposes (noting that the Payday Super rules will
have application to contractors)

• System updates with respect to the maximum
contribution base, noting configuration changes
will be required to revert from a quarterly
assessment to an annual assessment for higher
income earners

• Consider any payroll and system updates that
may be required to comply with Single Touch
Payroll requirements in respect to Payday Super
requirements

• Review of system configurations to ensure that
all wage codes are appropriately configured
from a SG perspective

• Review agreements and current processes
with applicable clearing house/s and consider
current remittance frameworks.
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